
Key Principles of Occupational Therapy 

Definition of Occupational Therapy: The art and science of helping people do the day-to-day 

activities that are important and meaningful to their health and well-being through engagement in 

valued occupations.  

Four Principles that guide contemporary occupational therapy: 

1. Client-centred practice 

a. Client and practitioner collaboratively engage in the therapeutic process 

b. Practitioner must be willing to enter the clients world to create a relationship that 

encourages the other to enhance their life in ways that are most meaningful to that 

person  

c. Barriers: clinician, client, client-clinician relationship, context/environment 

2. Occupation-centred practice 

3. Evidence-based practice 

4. Culturally relevant practice 

Health Delivery Models 

1. Medical/Pathology 

- Foundation of clinical medicine 

- Professional (responsibility/power) to patient (sick role) 

- Asses, prescribe 

2. Community 

- Community member is responsible/has power/makes decisions/is expert 

- The professional answers to the consumer 

- Community problem solving and planning 

3. Independent Living 

- Consumer primary decision maker 

- Client seeking full integration and participation into community 

- Freedom of choice and equality for people with disabilities 

- Self-help, advocacy 

4. Primary Health Care 

- Health education, prevention, promotion 

- Recognition of effects of heredity, physical environment, social conditions, health 

services, personal actions on health 

- Health education through in-service and continuing education, mass media, plus service 

programs 

The Occupational Therapy Process 

- The sequence of actions which a therapist undertakes in order to provide services 

- A systematic method of organising practice from referral to evaluation of the 

programme and exit from the programme 

- Curtin OT uses Canadian Practice Process Framework (CPPF) 

 

 

 



Canadian Practice Process Framework 

CPPF 

1. Enter 

2. set the stage 

3. assess/evaluate 

4. agree on objectives/plan interventions 

5. implement plan 

6. monitor/modify 

7. evaluate outcome 

8. conclude/exit 

 

 

Environmental Factors: 

- Physical 

- Cultural 

- Institutional 

- Social 

- Personal factors for 

the client and the OT 

o Personal nature (health, age, gender, ethnicity) 

o Knowledge, skills and abilities (education, professional knowledge, occ 

experiences, language, habits) 

o Perspectives- past, present and future (values, preconceived ideas, vision, 

motivations, hopes, dreams) 

Frames of reference: 

- Canadian Model of Occupational Performance and Engagement (CMOP-E) 

- Person, Environment, Occupation.  

PEO Model 

5 concepts of the PEO model: 

- Person 

- Environment 

- Occupation 

- Occupational performance 

- Person-environment-occupation fit 

Occupational fit: 

- The doing of occupation 

- The outcome of the transaction of the person, the environment and the occupation 

- The ability to choose, organise and satisfactorily perform meaningful occupations that 

are culturally defined and age appropriate for looking after one-self, enjoying life and 

contributing to the emotional, social and economic fabric of the community.  


