Theoretical Domains Framework v2 (TDF) Domains & Constructs:
o Knowledge:

o Skills:

Knowledge, procedural knowledge, knowledge of task environment
Awareness of the existence of something
Know what

Skills, skills development, competence, ability, interpersonal skills, practice,
skills assessment

Ability/proficiency acquired through practice

Know how

o Capability/Beliefs:

Self-confidence, perceived competence, self-efficacy, perceived behavioural
control, beliefs, self-esteem, empowerment, professional confidence
Acceptance of truth/reality/validity about ability/talent/facility that a person
can put to constructive use

Subjective/cognitive

Judgement about performance

o Consequences:

Beliefs, outcome expectancies, characteristics of outcome expectancies,
anticipated regret, consequences

Acceptance of the truth/reality/validity about outcomes of a behaviour in a
given situation

Cognitive

Outcome expectancies (what | think will happen if...)

Individual differences, anticipated regret, anticipatory

o Optimism:

Optimism, pessimism, unrealistic optimism, identity

Confidence that things will happen for the best, desired goals will be
attained

Generic influencing attribute

Unrealistic optimism & pessimism

Interaction between optimism and outcome expectancies

o Reinforcement:

Rewards, incentives, punishment, consequents, reinforcement,
contingencies, sanctions

Increasing the probability of a response by arranging a depending
relationship/contingency between response and stimulus

Actual consequences

o Intentions:

Stability of intentions, stages of change model, transtheoretical model and
stages of change

A conscious decision to perform a behaviour/resolve to act in a certain way
Direct/proximal influence

Intention behaviour gap

Goals (distal/proximal), goal priority, goal/target setting, goals
(autonomous/controlled), action planning, implementation intention



