
Revision for the Threshold Exam Review Sheet 
 
Learning as a professional  

Meaning of terms and explanation  
a.  Metacognition: Meta, meaning beyond, while cognition refers to the mental 

action or process of acquiring knowledge and understanding through thought, 
experience and the senses; thinking about one’s own thinking 

i. Metacognitive monitoring: exercising judgement about how effective you 
are in your chosen approaches to learning 

ii. Metacognitive control: to exercise effective control over your choices of 
learning strategies 

b. Self-Efficacy: the strength of one’s belief in their ability to complete tasks and 
reach goals, including their ility to persist in the face of difficulties and succeed 
with a task; learners orientation towards the unknown, uncertainty and ambiguity 

c. Agency: the capacity of a person to act in any given environment; characterised 
by choice making and learning / generating new knowledge / taking responsibility 
for learning 

i. Mindful Agency employing self awareness and confidence to:  
1. Engage in learning to achieve a chosen purpose 
2. Recognise and recover from negative feelings (confusion. 

discouraged) associated with learning 
3. Plan and manage the processes associated with learning, skill 

development 
d. Horizons for action: similar to the visible horizon where we can see to the horizon 

but not over it, horizon for action refers to the variety of actions or choices you 
have available to you in any given situation 

e. Constructionism: suggests that learning is an active contextualised process of 
construction knowledge rather than acquired it; we construct our own 
understanding and knowledge through organising facts, ideas and associations 
into a meaningful system of relationships 

i. It is through constantly comparing new information and understanding will 
adapt or stretch our existing understanding to accumulate richer and 
deeper knowledge 

ii. When we encounter something new, we have to reconcile it with our 
previous ideas and experience, maybe changing what we believe, or 
maybe discarding the new information as irrelevant 

2. CLARA  Learning Power & Openness to Learning scale 
a. CLARA Learning Power 

i. Mindful gency: being aware of my thoughts, feelings and actions as a 
learner and able to use that awareness to take responsibility, to plan and 
manage learning processes; the opposite is being ‘robotic’ 
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