
Sensitivity to injustice.  
We all experience unfair treatments in different ways and different degrees.  
There are individual differences in the extent to which we perceive an event as unjust, we 
also differ in perceiving an event as unjust for the self or for others.  
People learn as a result of early victimisation experiences to be more or less sensitive to 
justice. When we have early experiences of exploitation, it damages our trust which is a core 
social need. It’s so important that when it’s violated it trigger strong emotional reaction. We 
become more or less hardwire to pay attention to occasions of injustice.  
People higher on justice sensitivity (JS) tend to perceive injustice more frequently, ruminate 
about it, have stronger emotional reactions to it, more likely to punish the offender, protest, 
etc.  

JS has been differentiated from related constructs like frustration tolerance, low trust, trait 
anger, anger expression styles. They are not the same thing.  

 
All well-correlated with others 

è Concern for justice in common  
JS and personality 

JS-Victim associated with Machiavellianism, paranoia, vengeance, suspiciousness, jealousy, 
distrust, negatively associated with empathy, perspective taking, social responsibility 

JS-Observer/beneficiary positively related to those socially-desirable traits above, and 
negatively related to the negative-valanced traits 

 
Big-5: JS generally positively related to neuroticism.  

JS-Victim negatively associated with A 
JS-Beneficiary positively associated with A 

JS-Observer positively related to O  
Otherwise no relations with big 5, suggesting JS is a separate individual difference construct  

 
Effects of JS on wellbeing and social relationships 

High JS-Victim more likely to: 
- Have emotional and behavioural problems in childhood and adolescence, including 

aggression 
- Interpret neutral and hostile faces as untrustworthy and uncooperative  
- Be egoistic and antisocial 

	



Immanent justice & Ultimate justice 
Immanent justice: the belief that actions brings about deserved outcomes even when there is 
no logically plausible link between action and outcome.  

Positive outcomes like winning lotter, or negative like natural disasters (divine punishment) 
Piaget: boy who steals an apple but then badly injures himself:  

- 86% of 6-year olds said the boy would not have injured himself if he had not stolen 
that apple  

- 34% of 11 year olds responded this way  
Children associate parents’ punishments of bad behaviour to the world’s justice.  

1. Intuitive reasoning processes can hi-jack rational thought.  
2. Socialisation: bad behaviour => bad person;  

a. Sociocultural messages: bad people get what they deservse, good people get 
good things; reinforced by popular cultures, TV shows, movies etc  

3. People who believe in supernatural phenomena, more likely to have strong immanent 
justice belief.  

4. Adult multi-focused thinking: accept both illogical and logical explanations for 
behaviours at the same time; according to their logic: God doesn’t exist, but if 
something happened, they call to God. 

5. Immanent justice reasoning helps us maintain our belief that the world is a just place.  
è More denigration and blaming victims. They must had asked for it even though 

there’s no logical connection.  

Ultimate justice: people eventually get what they deserve [so helps us preserve our belief 
that the world is a just place].  

Helps us endure immediate injustice.  
è We accept that injustice had occurred but we reconcile our angst about it by thinking 

that in the long run there will be justice.  
è Less likely to denigrate/blame victim; better able to cope with setbacks in life.  

 

Forgiveness  
Conflict is inevitable. 
Forgiving is a usually a good idea, not weak. 

- Helps us cope and move on  
- Restores valued relationships  

Some occasions where it’s not good to forgive: offender take advantage, or it leaves you 
feeling weak, and helpless 

But generally when it’s safe to forgive then forgiveness is a good idea,  

Values  

Values are what people consider to be important as guiding principles in their lives.  
Stable and board goals; across situations and time.  

è What it is that drives us to act the way that we do  



Traits are enduring characteristics, dispositions – what people are like. Can be  
Values are enduring goals – tell us about motivations, why people do and think.  

People have different values, and believe their values are desirable, at least to a reference 
group.  

Values are referred to when justify choices or actions as legitimate or worthy. Values serve as 
standard to judge.  

e.g. competence;  
as trait, it means that you are generally competent, doesn’t necessarily mean you have that as 
a goal, or value 
as a value, doesn’t mean you have trait competence, or able to do achieve it, but you think it’s 
important.  
Some people think competency is important, some people don’t care.  

	


